
 

 

Supporting Documents for  

NAAC Self Study Report (SSR) 

(1st cycle) 

Period: 2017 -2018 to 2021-2022 

 

 

Criterion 5 
 
 Student Support and Progression 

 

Metric number 

5.2.1 

 

Percentage of placement of outgoing students and 
students progressing to higher education during the 

last five years 

 

 

Findings of DVV 

Provide Proof like admission letters or identity cards or 

higher degree certificates for Borshanta Gogoi Aman Ali 
Manuj Chetry Dipsikha Bora Pranami Bora Junmoni 

Saikia for 2017-18 , Khirud Hazarika Mousum Gogoi 
Nilomoni Das Arup Das for 2018-19 , Bidyut protim 
Dutta Ajoy Bawri Porikshit Bora Ujjal Bawri for 2020-21 

and Arfida Begum Beauty Borbora for 2021-22 
progressing to higher education for the year 2017-18 , 
2018-19 , 2019-20, 2020-21 and 2021-22. 

 

  Submitted to 

 
National Assessment and Accreditation Council 
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OFFICE OF THE PRINCIPAL ffi lroszouro

KAMARBANIDHA COILEGE, 
9435515192

P.O.: Kamarbandha AIi :: Pin- 7BSG2S

Golaghat (Assam)Sri Atul Saikia, M.A., M.Phil
Principal

www.liama"U"Anrcotte E-mail ID: kamarbandhacollege2Ol2@gmail.com

Ctarification Regarding placement of Students

I hereby clarifu that we sent the following names of students in the SSR Data Template ,viz' Borshanta Gogoi, Aman Ali,Ir4anuj Chetry, Dipsikha Bora, pranami Bora and Junmoni
Saikia for 2017-18 ,Khirud Hazarika,Mousum Gogoi, Nilomoni Das ,Arup Das for 201g.
l9,Bidyuit Pratim Dutta , Ajoy Bawri, Porikshit Bora, Ujjal Bawr i for 2aZ0-21 and.Arfida
Begum ,BeautSr Borbora fot 2020-21for job placement ana not as progressing or enrolling
into higher education.

'W'e 
are attaching herewith the necessary documents of placement of the above mentioned

students.

aikia ) Hrln0lPal

^^, Kanrarbandha College
Pnncrpal
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}UKENHET{GRA TEA ESTATE
P.A. BON,4N, frt$T: GOLA$\MT {ASSAM}, pin:fli $}j

To,

s*lJbfficJcisr*,
Dukenhe*gra Tea Estate

P.$: Sorjan, Golaghat, tusam
Mobile: fmail I

subiecx A*Ifrintmerlr Leyter tar the aosition o?,'Gorden Mohorer cum €omputur aoeratol

with reference tc your application and the interviews you had wilh us, we are pleased t6
appcEnt you in our organiration as ,'Gqrden Mah*ret lvith effect
fronr $1{7-2S?1 based at sur Tea Sarden al&ukenhengral.f.

Tt[ t*.*, and condilions of your appointment are given belowl -

L Yanr appaintment is suhject to your providing, inter alia:
a) A relleving letter frorn your previcus emplayer relieving you from your duties, if any.
b! A copy rf the last pay :lip lrom the previous employer, if any.
clAddress Procf PAN Card, Aadhar Card, phatograph

d) A capy of educational certificate I Marksheet

d) A mpy of Appointment letter of your previous company, if any,

Z. Saiary

Yqr will receive salary as per Annexure I attached to lhis letter.

3- ilkdtal Fltness

Yoor appointment is subject to being certified rnedically fit by the company prescribed or
ryinted Do{tar. lf you are, at any time, prevented by ill l.realth, accident $r sther urEent
oeces*ty from attending cffiee or performing your dutles, you shall bring this to the notice of
ti:e E{amgerer*-as sson as you posslbly can andfurnish the rnanagernent rrith al} the
irdrmatisr relating thereto as it may reasanabry requlre. ll cailed uporrr ysu shalt submit
p*rself to en e)crni*aticn by a qualifled reglstered medical prac{iticner appointed or agreed
to ry tl€ filanqane*t and you may be required io produce a certiiiEate ef medical fit*ess

/,.

Aal.,*:25-*6'2421
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Bef : AR/1 9- ZO I App IZO I 1{t66

To,

Khirud Hazarika.

Yill: Cohain Gaory PO: Kamarbandha Ali.

PS: Colaghat, PIN: TgSilZS,Assam

Date: 05-Mfir-2$

+PPOIIIITMENTTIITER

Dear Khirud,

With reference to your application for employmeni and subsequent interview, the rrranagem*l1t is pleased t*
inform y+u that y*u have beer, sel*cted for the posiiion o{ Custor*er $ervice Repr*sentativ* in our

Operaticns d*partment with Arahan Financial Services Limited {herein after the Campany}, a (omPany

registered under the Companies Act, 1,956 with its registered Head Office situated at Kolkata.

You will be posted at our Kaki Branch This appointmenl is effective from fiS-Mar-20.

The lerms and conditi+ns +f ycur appointment are appendedbel*w:

I. Yc*r CTC will be Rs.e24,S.14.0$ (Two Lakh Twenty Four Tho*sand Eight Hundred and }orty Four

Only) bifrrcated into t*,o paris i.e. Iixed and Y*ri*ble, additional benefits if applicabie will be

separately rnentioned, The detailed Ccmpensation & Senefit strurtur* is annexed herewith for your

reference and agreenrent. The comFany would make required contributions towards EmpL:yee

Provident Fund, ESIC, Grah:ity as per thr *ligibility criteria. Taxes, as applicable, will be deducted fucm

the Salary.

z. you will be an probatian for a period of 90 days from lhe date +f appoirrtme*L on the expiry of which

yaur perfcrmance will be reviewed an<l you will be tonfirmed ht your pcst, provided yotrr work and

.*rr*u* are found to be satisfactory. The (ompafiy has the right to extend your prabation period- You

shall c+ntinue to be on prab*tion unless torrfirmed in writing by the rfianagement'

3. $uring probatiorl the period cf nrtice required for cessatio* of employment is 3s day* on either side' In

case of unsatisfaetory work or conduct during the probatianary period, your *ervices are liable to be

terminated arty time'without notire or withaut assigning any reassns & wiihout Salary there ta'

4. After confirrriation the period of notice required for cessation of employrrrent is 60 days or salary {Net

pay) in lieu of the n*tice- The eompany may terminate your services by giYing the same nctiee or salary

in lieu thereaf. It will be in case yau are incapaeitated by reasorr of illness, aeeident :" :"y lther cause

*rrJ &**,o, perf*rm your duties, the company at its options grant leave for reasonable time *ii**llpay

or half pay or without pay or terminate your services'

5. wilhout prejudice t0 any *ther provisions, your empl+}rnent widr the compary may be ter*'iinated at

any time with immediats effect on follor+jing grounds or any grcur:ds that are in violation of the

comparry's HR P*licies, Rules & Regulations *r Code +f Canduct'

a) Yoll are r:nabie t€ perform ycur d*ty up fo the expectation and not improved yourself even after i-lre

Performar:ce Improvement Plarr {PIP) 5

bi Ccnvicted in a criminal case

c}I*volyementinfraudwithinar*utsidethecompany

Arohan Financial Servicts Lirnited
a r^*r:-lJ <** I *ke. l(olket* - ?nfifiq1 -'- ><-1

wwW.arohan.in



6.

d) Se'xr:a} harassment charges whicl-r are proven after an enquiry as p€r the guidelines laid down by *e
organizalion'5 FCISH Poliry

e) Iclund guilly of maior misconduct on enquiry as listed in the company service rules
f) Any other misco*duct or any act of comntissian 11r omission that may affect adversety the interst or

reputation of th* organization.

You shall undertake and agree that all property including all correspondence addressed to or by yo+
specificatia4 vsuche?s, literature. equiprnent, important data and ofher gcods etc. or properfy of arry
nafure whats*ever bei*ngirg to the Company or relating to the Compa*ies'krusiaess which shail come
into your possession during the course *f your employment or ctherwise shall be held by you as a
trustee for the Ccmpany and shall deliver the sarne is the Co*party in ease cf severance of your
empl+yment with us or on demand without claiming any lien or righi whatsoever thereor:.

That you sh*ll at all-time diligently and faithfully serve the Campany and shall devote y+ur whole time
and attention exelusively to the br:sine-ss and interests of the C*mp*ny and to the best cf your skill carry
out your duties a*d shatl punctu*tly attend to your duties at the place or places where ycu are posted.
You shall not directly or indirectly engage yourself in any other profession. politics, Trading business or
er-rter ihe $ervices sf +r be emplay*d fo: any part of your ti.me by any ather person whats+ever without
the writtsr permission af the fi*nagernent Managemeril reserve$ th* right t* take necessary aitipn
under such circumstances.

B. You shall hold yourself in readiness to perlorm any duties required of yo* by your superiars to ihe best
of yor:r ability. Any breach of this order shall constifute gross rni*c+nduct and disciplirrary action shall be
initiated irr *rcordancr with the companies'ccndurl rules.

9. Your services art translerahle to th* Branches ilr s,ther offices o{ the Campany or any of iis associated
Compar:y, whether in existence or which may fi)rn€ xp in ful*re fit an), tinrg within the territory oI the
Indian U*iort and d*e to this tr*nsfer, y+*r sr:n'ice c*nr{itir:ns will n*t be affected. T'he Company may
assi6n you different respansibiliiies from iimn to tinre;lnd may clrang* your designati*n, job description
and plaee of wark at its sole discretian.

L0. Th*t yo*r appointment will be furth*r sul,ieet tu the v*rification of your eredeRtials, testimonials and
other particulars mentioned by you it't yotrr application at the time of your appointment. ln case it comes
to the notice of the Management that the particulars given by you in your appointment were wrong or
concealed, your appointment shall he rendered void ab-initio and rvill, therefore, be deemed cancelled
witlr conduet rules of the company.

11. That yo* will i*form the Managemett about your c+rrect residsntial address as well as your permaneqt
address as well as changes from time to time forthrvith. In the event of your not informing the
Management abor:t the change in your address, any r+Itltllunicaticn sent to yau at the last address

available ra{th the company sha}l be deemed to har.e been served on yox. The management may also
paste a eopy oJ the letter on notice board, which shall be cansidered to be sufficierrt service on you.

12. ?hat you will be regular and punctual in attending to your duty and will not absent ycurself with*ut
froper appraval from the cofl?petent auth*ri$. You have been employed to perform the eore activity of
the company and in case of absence fsr a cantinuo:rs period of 15 days i:rcluding absen*e when leave
though applied far b*t nat granted and when over stayed for a period of 15 days raror:ld make you to
lose your lien on the service and the same shail a-utomalically corr* to an end without any notice sy
intimation.

13. You will b* bound by rule and rcgulations enforced by the management, from time to time in relatio* tc:
conduci, dixiplinq leave, hclidays or any matter relating to s*rvice conditions. as amended from timq 1q
time, whieh will be deemed as rule+ regulafions and orders in the parfs of these terms of employments.

1.4. During the tenure of service, you will keep your ernoluments secret from other members of the
crganization and will treat all information coming to yau as sft:ctiy confidential and the inform3go'
contained in all dacurnrnts and papers and oiher matters relating to the compafiy will not divulged b;
you to any P€rson other than those of the manag"rl:ent.

7.



15. In case you are charged with any aet cf miscanduct you may be suspe,nded fmm service pending
inquirp During suspension period, you will be entitled to 50% cf y+ur Salary (3asie Pay) towards
subsistence allcwance subjecf t6 yftir marking of attendance on the working days at any time during
working hours. lfhile daiming suspension atlowancq yau will give an ur:dertaking every m*nth in
writing that y+u were neiiher en'rployed nor self-employed during $urh period,

16. Should there be any mishap ar *ntow*rd *vent which m*y result inio partial or total disablen:*t ar
cor:ld be fatal, any en:rplo}'ee r.r*ra wiil be vietim *f su*h aecidcnt hel She ar hislher dependents will be
entitled to ti':e herrefits under r*mp*Ily iRsuranee. H.owever, if an employee is a member of ESIC then
such obligation rvill be rn the part +f the E5i.e.

17. You will be eligible for the annual performanre rfianagera€nt *ystem, if y*ur date of i*ining wirh the
.clllparry is *n *r i:efore 3#h September of the respeeiive financial year a*d ysu are a confirmed
*mpityee and not serving t:otice peri+d a$ +n 31*tMarch cf the respective financial year.

1S. \'*u **ill automaticaliy refire fronr the s*rvircs of the erganizalionon atteining the age of 60 years, phich
is the age *f supetaru:uatj*n in ycur rase.

i9. Ycu r.r'i}lbe entitled {qr leave as per company rules.

:S. Ycrl n'ill abide by the service canditians af the corrrpany as in force fram time to time.

2i. You will canv fiduciary responeibility *n behalf of the company a*d towards this r.vill sign coyenant$ of
fidelity and application of dae diligence, as required by the company.

??. A*y amerrdments in this appointr*eni letter are valid +nly i{ giyen to y*u in writing under the signature
+f the undersigred or an officer duiy autharized by the company.

trf ycu are *greeable to the afo::esaid terms and c*nditions, please rehrrn the duplicate c$py oI this letter with
_vaur signature at the bott+rr: of each page, signifying yow acceptance"

ltie r,rrelrame you to the Archan Family.

Ycurs sincerely,

F*r Ar*han Financial Services Limited

ukh*rjee

{Rcgi**al Head* Seni.or Manager}

I accept the terrn, and eonditi+ns as specified aboy* and
each p*ge of this aFpoinlmeni lctt*r.

in ts,ken tlr*reof, *ffix my si;;nature *t the boit+m of

o$qf*roSate:

Place: q$/
-{> n '!

pS;d tlaba;'{r"n i

$isnature& Name' 
v\4 

%--{16' j



Arohan Iinanci rl Seivites ttd.

Cornpensa lion Stzuetirre

Narne (hirud llazarika

Designation lustomer Sertire Reprrsentatile

Payments RE. $ed*etio:rs Rs.

Ax Y* +f basic pay As % of bask pay

Basic Pay ?824 Employee's Ccnkibution ir PF 1Tl, c1?

House Re*t Alloryance 25% 1956 Profe"ssional Tax Ittt

Bcnus $o/c Dao E5T ?6

C+*firmatimr Allawance c

Reie*tiorr Allowance 0

Gross 10188 Tctal Deduttioas 7135

Tak*ltorne pay ftr the rnonth {txcluding pelrol) to*9

Other BEnpfitu

Petrol Reimb*rseirreft t

Employer Contributicn to FF

ESIC {Employer Conkibuti*n}

Cretutity

Mcnthly

913

939

484

An:rually

71267

5807

{514

Total 2336 t1s88

1*3${4

.ia.,
Axnuallixed CTC

6?5t
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ilUUs M.B. ENTERPRISE
:

?-FI.P. ROAB, NEAR. BORDOLOI GA$.AGENEY JORITAT - 7S5 SCI{,A*IAffi
, Sivasagar Branch - KPM Chariali, NearAila'Gas Agelcy,
Ph. No.:8876262001,9435834811, E-mail : bora_moniit@ yahoo. co.in

i iff{:I . xl irirl ti ..?r <' i'r iI . 1l:-.ia'iI
' iiit..'.)'.

fi+ {r l

':#j.i'
l*i -i. .

,...,..
::'::' ': ' '

.eq{ .}fo,*,**..,,,,,,,,,,,..,,, D*te.2

TQ Wll,OM-qp-EVER rT MAY qOr{CERN

This is to cenify that Mr. Parikhit Bora Son of Soneswar Bora has been working as field executive in
my organis*ti*n since *7|fi\ftOZ1 lvith my entire satisfactian. During his working period, lfound him a
sintrr"*, l*un*st, lrardwcr*ing and dedicated employee with a professional atiitude and very gaod job

k*cwledge, l-le is amiable in nature and character as well. I have no objectio* to a[]ow him in any better
position and have no liabilities in my organisation.

His basic pay is fts.250$0/ only,

We wish him every success in life.

ILUS $.E. E}ITERPEI$E

t e*r*g
Mo*jit Sara
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TFIIS SERVICE AGREEN,{EIIT i"Agreemreni"], execaltrd at GanChir:agar,
Gujarat or: 2l"t Septernher, 2t)22 {hereinafter "il:e Execution Date"} }-ry a:rd
BETIIIEET{

Indian Ilr titerte af Fub1ic Health Gandhiaagar, a Unir.'ersit3r established
uncler IIPHG Act, 2015 of Gu-jctrat State, having its campus at, Opp. Air-Force
Head Quarters, l{ear Lekau.ada Bus Stop, Lekar,r'ada, CRPF P.O.,
Gandhinagar, Gujarat - 382042 lnriia {hereinafter referred to as 'IXPE[&"

which exprrssion shall untress be repugnant to context or mear:iug thereof
shal1 rnean and include its stlccessors and assignsJ;

AND

Mr. U1jal Bauri, har.ing i:is residence at Dakhinherrgera Tea Estate, PO-

Athan:bari, Dist.: Golaghat, Pin:785625 Assam {hel"einafter refered ta as the
"Coasultant" u,hich expressir:n shall urtless be repugnant to context oi
meanitrg thereof shall rriean and include its successors and assigns).

IIPHG alrC lr{r. Ujjal Bauri are hereinafter coltrectlvely relerred to as "Parties"
and indir.iCuallv as "Part3r".

1. The Indian hnstitute CIf Public Elea.lth Gandhinagar {IIPHG} is
esrablished by Ptiblic Health Foundation of India {PHFIi, r.r.ith an aim to
strengthen the overall health system in t}:e country through education,
trainin g, research, arid advocacy/ p*lict initiati"-es.

. 2, Brief about secn*d party,

i\{r. Ujjril Bauri has a Bachelor-'s degree in Arts Stream.

3. Project Brief.

The project 'NI\TARAN' aiurs tG screen apprsx. 45O0O population in the age

group of 3O-64 years residing irr the randomly selected 25 tea estates ol
chosen 5 disiricts of Assam {nametrXi, Jorhat, Golaghat, Sivasagar, Tinsukia f,x

6Djbrugarh) with the non-lal:- based, non-invasive and validated screening tool
) ''r "\i^- the risk assessrnent of cardic.,'ascular diseases- The screened individuals

,-' ' f{-L avr

.9 YxorJb\n.tr risk stratified basecl on high, morlerate, anrl lorv risk and provided<'/ 
q$Y&$&ventionarl strategY accordinglv.

^o$$t'i. 
iIPHG is in need o[ a Professionai at Assam localion for Data collection and

't")U*' Data Ma*agement u.ork'under the "NIVARAN" Pi-oject.

II{DIflH IilS?ITUTE SF PUSLIS }IEALT}I ffA}Ii}HIilASAfi
I A Uniy*rsrly established under llPllt tst, ?$',5 qt $uianal $laielfl.r''*z- Page I ofl?
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$fficc atthe

TEQE ITUTE
f;xgd. E Hscd B*se : tE$ls *rl,*i* rr*$t tn l* Flssn rxaruLdl rgt lrs*s

Bict : Eohrkrl imsr [e]. Flr,: ?*S B?t
H-mn iI : n **tlxt*eh n ir:ulinrf i tr,l t#*tgnr ai l.*nnr

RegNo...W[*r 2*)2*'tc't'?-lO U u.",?f,lg?l?*Z>

Tc,

Hame : Beauti Borbora,

Fathefs *lame : Mr Maarr Barbcra.

Viiiage iTown : Athabari Gaon.

Dist : Goiaghat,

Pin:785625.

Yau are hereby appointed as tpmpiids,r Saftlryar* hcieifs in our
organization Needs Technical [nstitute and engaged to work in
Kamarbondha study. genttg'Cplaghat District and also hereby

requested to join on your duty orr or heisre 06/i*l?Sa? as Fixed
E4r' (nnn l-(Eil.rp Thnrrq:nd nnlv I SalarvlrlElv \ruvv, r I lr L -.-vEaF--* - =-.-J J

Itrqri3
r{rf,It*-ail*

Managing Director

NEEDS Technical Institute
t**r:hrer

llc, t!?a*Srr$

ffi^
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